
Performance Management: 
Assessment Phase Kick-Off FY23 Timeline

Beginning in April
• Kick-off email on Performance Management details, training, and resources from Linda Picard to Harvard 

Chan School staff and managers

Assessment Phase Begins

April 1 - 30
• Employee identifies reviewers (peers, internal customers, direct reports) for feedback in PeopleSoft 

ePerformance

• Manager agrees/amends, then approves reviewers

• Employee refers to FY23 goals to complete the self-evaluation

• Employee submits the self-evaluation form in PeopleSoft and manager is notified

May 1 - 31 
• Manager completes assessment and selects the performance rating after reviewing feedback from others, 

self-evaluation, and FY23 goals

• Employee and manager discusses and finalizes the review in PeopleSoft

• Performance reviews should be completed in PeopleSoft by May 31st



New Harvard Vaccination Attestation Form

• Effective immediately, all hires (excluding Harvard Students) are required to 
complete the Harvard Vaccination Attestation Form.

Must be attached to the hire 
transaction in Wasabi!

https://cdn1.sph.harvard.edu/wp-content/uploads/sites/113/2023/01/New-Hire-Vax-Attestation-Form.docx

	Slide 1: Performance Management:  Assessment Phase Kick-Off FY23 Timeline
	Slide 2: New Harvard Vaccination Attestation Form

